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,Monitoring with standardised feedback as a
sustainable intervention to increase the
driving/risk competence after examination®
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German Road Safety Council
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GDE-Matrix 2010, Keskinen et. al.
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Risk-motivation-theory — Prof. Dr. Trimpop 1994
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Im  Rahmen des ersten Feedbackgesprachs wird/werden  folgende
Zielvereinbarung(en) getroffen:
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Im  Rahmen des ersten Feedbackgesprachs wird/werden  folgende
Zielvereinbarung(en) getroffen:

Zielvereinbarung
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10. Conclusion standardised feedback/monitoring

is very effective

is accepted

is very helpful
VISIOK ZEHO. build up risk/driving competence
gﬂ’ can be introduced everywhere
P



Eiﬁim AR | ZEDGT

[ T —

How hest to prepare young people to be safe and responsmle drluers fnr now and fur the future

Contact

Kay Schulte

Assistant General Coordinator

Prevention of work-related road accidents
German Road Safety Council

Jagerstralle 67-69

10117 Berlin

Fon: +49 (0)30 2266771-15
Fax: +49 (0)30 2266771-29

VISIOL 2eHO.

kschulte@dvr.de

Deutscher
Verkehrssicherheitsrat


mailto:kschulte@dvr.de

