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Novice drivers are a high risk group in traffic! 
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I will respect the speed limit 

of 30 km/h strictly and note 

my experience when I am at 

home. 
Everyday on my 

way back home 

(3 speed limits). 

During the 

next two  

weeks. 

When I have 

notes from five 

days, I will eat 

one ice cream. 
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9. Evaluation 
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10. Conclusion 
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